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Football, a memory evoking passion

l-r Alan Roper, Jim Shields, John Homer (Chairman WBA Supporters Club), Margaret Shields,
Les Whitehouse, David Hipgrave, Tony (Bomber) Brown and Brian Wilkinson
A new football memories group being
facilitated by Staff Nurse David Hipgrave, at
the Therapy and Recovery Unit in Edward
Street, West Bromwich has really hit the back
of the net. The opening goal was scored with
the help and support of numerous people,
including John Homer, Chairman of the West
Bromwich Albion Supporters Club, who
arranges visits from ex-players, so the new
group looks set for premier status.
Demand for the new group, which is for
people diagnosed with dementia or cognitive
impairment, has been overwhelming and a
waiting list has had to be established. The
aims of the group are to encourage cognitive
and verbal stimulation, ensure participants
have fun and help maintain a sense of
wellbeing. So participants can look forward
to discussing everything football for 90
minutes a week over the coming months.
On Thursday 6th February the opening game
was kicked off by Albion’s legendary Tony
Brown. Often referred to by his nickname

Bomber Brown, Tony was known for his
spectacular goals. He joined West Bromwich
Albion as a youth in 1961 and turned
professional in 1963. In the late 1960s and
early 1970s Bomber was part of an Albion
team that built a reputation as a successful
cup side, winning the 1966 Football League
Cup Final, the 1968 FA Cup Final and
finishing as runners-up in the League Cup in
1967 and 1970. Bomber was the top scorer
in division one in the 1970–71 season and
received his only England cap at the end of
that season.
Happy to kick the session off by joining in
the ‘team’ song, The Lord is My Shepherd,
Bomber followed through with discussion
about everything football, aided by the use
of images and football memorabilia which
helps trigger recall.
When the whistle blew for half time, it
was time for refreshments and a senses
stimulating drink of Bovril, although other
drinks were available! With everybody
refreshed and half time over the second half
kicked off with Bomber’s memory provoking
stories of some of his best and worst

moments in the game. This stimulated much
discussion encouraging members of the
group to join in the game. Every memory
was like a pass to a team member who was
then keen to run with the ball and tell their
own story.
John Homer, Chairman of the WBA
Supporters Club said, “I’m really pleased to
be able to support this group. You can tell
by listening to these guys how passionate
they are about football, so helping them
to remember the great era of football from
their youth is really rewarding.”
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NHS England’s Chief Nursing Officer
Launches Caring Counts Strategy
On Tuesday 10th December the Trust
welcomed NHS England’s Chief Nursing
Officer, Jane Cummings, to launch
the new clinical care strategy, ‘Caring
Counts’.
Jane gave a personal and heartfelt
speech about what drives her on a daily
basis to champion the caring profession.
She talked about compassion being
everywhere, not just in healthcare,
and how it becomes real when people
recognise their own humanity. She told
a packed audience that the work they do
now, will shape the NHS of the future.
After a morning of inspirational speeches
the afternoon was given over to staff to
showcase their work. Sessions included

presentations on the recently opened
mental health Oak Unit at Sandwell
General Hospital, empowering service
users to help bring about changes to
services and the arts and crafts project
that invites people to explore, using craft
materials, what the 6Cs means to them.
Susan Claire Marshall, The Trust’s Director
of Nursing and Professional Practice said,
“There is a real momentum in the Trust
around the 6Cs of care. We have really
grasped hold of the concept and are
pushing it forward locally. Having Jane
Cummings here to launch our strategy
has meant a great deal to everyone. She is
an inspiration to our staff to keep up the
excellent work that they do every day.”

Sweet success of diabetes training
A two day diabetes training programme
took place recently in Wolverhampton
and Sandwell. The event was organised by
Hayley Donkersley, Physical Health Matron
and Community Nurse, Sanetar Noel,
who, qualified as a diabetes specialist
nurse, has a special interest in Diabetes.
The training was delivered to community
and in-patient staff across the mental
health and learning disability divisions by
Tania Mackenzie, a diabetes trainer from
Owen Mumford, together with other
guest speakers.

diabetes. This will also be launched in the
coming weeks.
Following positive feedback from staff
such as, “I’ve learnt so much today, I feel
more confident and know I’ll be able to
offer better care to our patients. I would
recommend all care staff attend this
training”, it is anticipated that the training
will be continued on a rolling programme
so that more staff can benefit from it.

The extensive training programme
included: recognising different types of
diabetes and their signs and symptoms;
insulin administration; long term
complications of diabetes and the need to
be ‘sharps’ aware.
In addition, Sanetar presented information
about a new diabetes protocol for
hypoglycaemia treatment, which has been
developed by Hayley Donkersley, Steven
Hemblade and Sanetar, and is being rolled
out across the adult in-patient services.
To conclude the training, Sanetar and
Hayley introduced the new in-patient
diabetes packs which will provide
information to patients who have
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Hayley and Sanetar

If you want further information
please give Sanetar a ring on
0121 612 8487 and watch the
e-bulletin for dates of future sessions.

Share your talents by volunteering
Readers who work for the Trust might
already know this interesting fact... staff are
entitled to 16 hours of paid ‘special leave’
each year to volunteer at external charitable
projects or organisations. This is to allow
staff to use their talents in a different way,
supporting local groups and projects by
doing something they love and reaping the
feel good factor in return. But what you
may not know is that this special leave can
now be used for volunteering around the
Trust, giving you the opportunity to use
your skills to improve the patient and service
user experience.
Creative Strategy Co-ordinator, Ruth
Harvey-Regan said:
“We know there are a lot of staff out
there who would like to spend more time
with patients and service users, sharing
something that they are passionate about
or something that interests them. This
change to the special leave policy’s terms, means that staff can connect with service users
and patients in new ways, putting their creativity and people skills to good use and feeling
more enriched in their working lives.”
There are a range of opportunities on offer – playing live music on the wards at our
in-patient units, supporting the choir at the Gerry Simon Clinic, and singing with older
adults at Penn Hospital, Wolverhampton or Edward Street Hospital, West Bromwich. If
you enjoy helping people develop their skills, the patients at the Gerry Simon Clinic at
Heath Lane Hospital are keen to learn basic IT skills, particularly Microsoft Word. These
opportunities are also open to members of the Trust.
For staff who are interested, contact Arts for Health Co-ordinator,
Ruth Harvey-Regan on 0121 612 8010.

Thank you to….
… everyone who returned our short
survey to gain feedback about Grapevine.
We will analyse the information received
and let you know the outcome next time.
And congratulations to Phoebe Kent,
from the Children’s Division Speech and
Language Team, who was the lucky
winner of a £25 M&S voucher. This will
be winging its way to Phoebe in the next
few days.

Our Diamond Governor
Congratulations to Edna Barker, one of our Sandwell Governors, on
becoming a Royal Voluntary Service 2013 Diamond Champion for her
fantastic contribution as a volunteer.
Launched in 2012 as an official Diamond Jubilee project, Diamond
Champions is supported by HRH The Duchess of Cornwall in her
capacity as President of the Royal Voluntary Service.
Edna faced some tough competition from among the other 2,100
volunteers across the country who were nominated, all of whom
do amazing things to improve the lives of others. So hats off to
Edna because she was one of only 60 lucky recipients to be awarded
Diamond Champion status.

Edna Baker

Edna, you’re a true gem and we’re so glad you’re on board with us!
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Privacy and Dignity gets musical
From Tuesday 28th January to Friday 31st
January a range of music events took place
at various sites across the Trust to raise
awareness about privacy and dignity.

trawled through Nick the Singing Vicar’s
songbook selecting tunes that struck a
chord with them personally, whilst helping
them relate to and understand the Trust’s
top 16 privacy and dignity tips.

Attendees at Penn Hospital were treated to
the musical road show that commenced at
Hallam Street and Edward Street Hospital
and ended later in the week at the Gerry
Simon Clinic and the Macarthur Centre.
The event was designed to encourage
people to talk about their positive and
negative experiences of privacy and
dignity. As well as to raise awareness
with staff to ensure people feel valued,
listened to and are treated with dignity
and respect.
A real party atmosphere was created
by carers, patients and loved ones
as they sang and danced to the
Privacy and Dignity playlist.
Modern and classic songs,
the likes of: Carole King’s
“You’ve Got a Friend”,
Bob Marley’s “Don’t
Worry, Be
Happy” and
S Club 7’s “Reach
For The Stars”,
proved to be
popular with those
present, as patients

Nick Jones, Chaplain said: “People’s
responses have been so positive. There
is nothing like music to bring everyone
together and create discussion, a mutual
understanding and awareness around
dignity and respect; something that is
usually so personal.”
Lorraine Morris, Occupational Therapist
for Younger Adults, echoed this positive
response adding: “Many of my patients
feel very empowered and want to share
what they have learnt with their fellow
service users. Today has really lifted
everyone’s spirits.”
For more information about
privacy and dignity, and how
you can become a Dignity
Champion, please check out
the Privacy and Dignity
pages on the intranet.

No Smoking Day on 12th March
Everyone knows about the dangers of smoking, but that doesn’t make kicking
the habit any easier. Evidence shows that just 24 hours after quitting the health
benefits are already starting to mount up. In fact new research, published in the
BMJ, suggests that it’s not only your physical health that improves from quitting
but if you suffer with mental health issues these could be improved as well.
The study investigated the change in mental health after stopping smoking
compared with continuing to smoke. The conclusion being that stopping
smoking is associated with reduced depression, anxiety and stress and
improved positivity, mood and quality of life compared with continuing to
smoke.
Many people with mental health issues smoke because they find it helps
alleviate symptoms, but this effect is short lived. In fact smoking can put
people with mental ill health at even greater risk of physical ill health.
If you’re thinking about kicking the habit there’s no better time. There is
lots of support to help you quit, so why not take that first step and join a
NHS smoking cessation group, get a free ‘quit kit’ or find a quit buddy.
For help and advice on quitting visit www.nhschoices.co.uk.
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We have picked out below some of the
key areas that have been discussed by
the Board of Directors at its meetings in
November and January.

consequences for patients, staff or the
Trust at large. The type and nature of the
risks are quite varied and more detail
can be found in the board papers.

Our performance:
The Board receives regular monitoring
reports about finance, service delivery,
workforce and service quality indicators.

Strategy:
At its November 2013 meeting, the
Board approved two new strategies.

For the nine month period ending 31st
December 2013, the following points
were noted:
•

Stephen Edwards

•

•

Jackie Smart

Chris Oakes

Financially, the Trust had achieved
a surplus much higher than it had
planned but it was noted that the
forecast for the year end was nearer
to what is expected and we remain
on target to meet our regulatory
duties.
The numbers of staff receiving
annual appraisals and attending
mandatory training remain high
but work is on-going to address the
number of staff who do not attend
their training sessions.
The Trust has met all its service
delivery targets as set by Monitor, the
health sector regulator.

Incidents and risks:
The Board of Directors receives regular
information about serious incidents and
what action is being taken to address any
weaknesses that have been identified
following investigations. For the three
months to 31st December 2013, 12
serious incidents were reported, 11 in
Adult Mental Health and one in the
Children, Young People and Families
division. One new claim for compensation
was also received by the Trust.
The Board also regularly reviews how
we are managing those risks which left
unaddressed would result in serious

Vicky Harris

Andy Green

Firstly, was the new Research and
Development Strategy, which outlines
the key objectives for research and
development activity from 2013 to 2017,
recognising the importance of such
activity in improving both service delivery
and outcomes for patients.
It also approved the “Caring Counts”
Strategy, which builds on the national
strategy for Nurses and Midwives and
the fundamental values of care, the
6Cs - Care, Compassion, Competence,
Communication, Courage, and
Commitment. The strategy applies to
Nursing, Allied Health Professionals,
Psychological Therapists and other care
staff across the Trust.

Paul Riley

Other matters that the Board considered
included:
•
•

•

An update on the consultation
exercise post Francis Report
Considering what actions are being
taken following “patients stories”
heard by the Board, and their visits
to service areas
Receiving details of “whistleblowing”
and other anonymous complaints
and the action being taken to
address them.

Sue Marshall

That’s it for now, but remember you can
find out more from the website, or why
not attend a future meeting of the Board?
For further information and
details of Board meetings visit
www.bcpft.nhs.uk

Bryan Stock

John Campbell

Pauline Werhun
Susan Claire Marshall
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Membership Matters Membership Ma
Current membership:

Public members by constituency:
Dudley 839

Sandwell 2887

Walsall 378

Wolverhampton 1008 Bham & Wider West Mids 955

Total public members - 6067

Contact Us
membership@bcpft.nhs.uk

Membership
Freepost RRRG – BBTC – UKSE
Delta House
Greets Green Road
West Bromwich
B70 9PL

Freephone (landlines only)
08000 130 103

Staff members – 1928

Governors get out and about
During November and December, governors were out and about across the Black Country meeting members
of the public to find out what they think about the Trust services and help recruit new members. All comments
received from members are taken on board so that services can be shaped to suit the needs of the population.

Walsall College,
Wisemore Campus

Sandwell, Cradley
Heath Indoor Market

Members of the Trust and
general public were invited
to listen to a talk by the
Health Facilitation Team,
who provide support to
people with a learning
disability to access main
stream health services and
help them look after their
physical health needs.

Governors braved the weather
on a cold Saturday morning to
chat to shoppers, supported
by James Morris MP.

Wolverhampton, the Wulfrun Centre
and City Library
Several governors set up stall in the shopping centre over two
days, whilst the Membership Team recruited new members
over at the City Library.

Dudley, Mummy Mornings at
Eat Central, Merry Hill
Governors were on hand to listen whilst everyone had their
say at the free mums and toddlers group that runs every
Tuesday morning.

Very many thanks to everyone who signed up to become a member of the Trust. You will automatically receive this newsletter
four times a year.
We will be holding further sessions for members to meet with governors over the coming months, some of which will include
talks on a wide variety of topics. Check out our website at www.bcpft.nhs.uk or Facebook page, www.Facebook.com/
membersatBCPFT for details. Alternatively, contact us using any of the methods detailed above.

Your vote counts

Elections are currently underway for a number of vacant governor seats within the Trust.

Voting closes on Thursday 20 March 2014 for the following:Public governor – Walsall constituency
Staff governors – admin/management, support staff, professional/clinical and nursing/children’s
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Results will be announced on Friday 21 March 2014.
There will be further elections during the second half of 2014 when several current governors reach the end of their term of office.
So, if you want to speak up on behalf of members, challenge decisions and help shape services, being a governor could be for you.
For further information or to speak to a governor please contact us using any of the methods detailed above.
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atters Membership Matters
Young ideas
Did you know that anyone can become a
member from the age of 12 and that any
member can become a governor from
the age of 16?
For this very reason, we want to hold an event for young
people, arranged by young people. The event, which
we plan to hold in the autumn, will launch the Trust’s
work with young members of the Trust.
Arranging any event involves a lot of thought and
forward planning. That’s why all of our members
between the ages of 12 and 24 have received a letter
inviting them to become part of our planning group.
This may be something our younger members want to
do as a profession or perhaps they just like organising
things. It’s also an opportunity for young people to find
out more about the NHS, is a chance for us to listen to
ideas about social media and help us reach out to other
young people to make this a great event.
We plan to hold our first meeting in March/April so
please contact us soon as possible if you want to take
part. Non-members are welcome as there will be an
opportunity to join on the day.
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Eyes down, look in
for facts, fun and
friendly chat
The Alzheimer’s Society dementia cafes in Wolverhampton
provide an opportunity for people with dementia, their
family and friends to meet and enjoy themselves in a
relaxed and friendly environment.
Over the last few weeks, members of the team have
been privileged to be invited as guest speakers as
well as being allowed to join in with quizzes and hear
information on a variety of topics. It was great to chat
to people at Bantock Park Museum, Wednesfield Café,
Wolverhampton Art Gallery and the Bert Williams
Leisure Centre - where everyone thoroughly enjoyed a
good old-fashioned game of bingo!
The cafes are a lifeline for many carers and make a real
difference to everyone who attends. One lady told us that
she no longer felt alone and had learned coping techniques
to help with her memory difficulties.
For further information about all The Alzheimer’s Society
dementia cafes in Wolverhampton, call Claire Reynolds on
0121 521 3027.
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Dudley’s Speech and Language Service
expands service in special schools
Competition for NHS contracts is
everywhere but the Paediatric Speech
and Language Therapists (SLT) have been
working hard to ensure that they are the
first choice provider for children of the
Dudley Borough.
Schools are increasingly in control of their
own budgets and are looking to spend
money in the most effective and efficient
way to raise standards and help each child
reach their potential. In Dudley, Speech
and Language Therapists have worked
in, and with, schools to assess, diagnose,
and deliver therapy and training and have
been supporting children, families and
education staff for over 20 years. This
proven way of working has now reaped
rewards financially and allowed SLT
services to expand into special schools.
This has only been achievable because
of the long-standing and positive
relationships that SLT staff and schools
have nurtured over the years. Close
working relationships have also been
established with Local Authority education
specialist services, and the SLT service is
regularly asked to contribute to policies

and initiatives.
It is so gratifying to know that these
schools have chosen to expand a service
that they already have. This sends out a
clear message that the structures within
the department, and the very high level of
additional specialist knowledge available,
are valued by the Local Authority,
individual schools, head teachers and
education staff.
By their nature, children with speech,
language and communication difficulties
are not able to shout about what they
really need – luckily, many schools are
doing this for them.

If you would like further
information please e-mail the
team manager Phoebe Kent at
phoebe.kent@bcpft.nhs.uk.
Following this success, SLT along with
Occupational Therapy and Physiotherapy
are marketing services to all schools across
the borough.

Sister
Grizzell
Retires
Sister Grizzell, known to her colleagues as
Moni, retired on Friday 28th February after 40
years in the NHS and over 32 years with the
Trust and its predecessor organisations.
Moni joined Wolverhampton PCT in 1982
and has worked in all settings within
the Mental Health Service. She was
instrumental in developing the Memory
Clinic' in Wolverhampton and in the site
being recruited for anti-dementia drug trials
when drugs were first launched. Moni has
developed the memory service over the past
two decades through hard work, passion,
commitment and goodwill. Her compassion
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Moni (circled) with friends and colleagues
was recognised some years ago when she
was invited to the Queen's Tea Party in
recognition of her contribution to mental
health services.
Moni, is loved by staff, patients and carers for
her humane approach and sincere desire to

help anyone in need. She will be dearly missed
by all who have worked with her.
Goodbye Moni, and love from everyone
in Wolverhampton Older Adults Services.
We wish you a long, happy and healthy
retirement.

The Adult
Safeguarding Team

Jayne, John and Sue

The Trust takes safeguarding adults very seriously
and in recent months has added new members to
the team. They are trying to meet as many people
as possible as they travel around the Trust, because
it’s important for staff to be able to ‘put a face to
the name’ so until they get to meet you in person
this is a great opportunity to introduce the team to
a wider audience.

Safeguarding Adults

If you find you have an adult safeguarding concern
then please contact one of the team who would be
more than happy to help and advise you.

Living a life that is free from harm and abuse is a
fundamental right of every person. All of us need to
act as good neighbours and citizens in looking out for
one another and seeking to prevent isolation, which
can easily lead to abusive situations and put adults at
risk of harm.

Meet the Team

John Bardsley is the newly appointed Head of Adult
Safeguarding, and as an RMN he brings 30 years’
experience of working within adult mental health
services to the team. John is based at Delta House
and can be contacted by ringing 0121 612 8157 or
07972732747.
Jayne Austin is also newly appointed, joining us
as lead practitioner for Adult Safeguarding. Jayne
brings a wealth of experience from her background
in health visiting.
Sue Byrne, who I’m sure many people will know,
has been with the Trust for some years and is well
versed in dealing with safeguarding issues, having
previously fulfilled a joint role for children and adult
safeguarding in the Trust. However, we’re pleased
to say Sue will now be focusing on safeguarding
adults.
Jayne will be covering the Wolverhampton and
Dudley areas and is contactable by ringing 01902
446721 or 07815706830.
Sue Byrne will be covering Sandwell and Walsall
areas and is contactable by ringing 0121 612 6711
or 07976960397.

A vulnerable adult is anyone aged 18 years and over
who is, or may be, in need of community care services
because of: a physical disability; a sensory impairment;
a mental health problem; a learning disability; age
or illness. The person may be unable to take care of
themselves, or unable to protect themselves against
significant harm or serious exploitation.

When abuse does take place, it needs to be dealt
with swiftly, effectively and in ways which are
proportionate to the issues and where the adult
in need of protection stays as much in control of
the decision-making as is possible. The right of
the individual to be heard throughout this process
is a critical element in the drive towards more
personalised care and support.
All staff, in whatever setting, have a key role in
preventing harm or abuse occurring and in taking
action where concerns arise. Protection, prevention,
partnership and personalisation are the cornerstones
to protecting adults at risk of harm. Much progress
has already been made. However, much more
remains to be done.
The current adult safeguarding policy is shortly to be
re-launched, as is an updated web page which will
contain a wealth of information for staff.
The Adult Safeguarding Team are here to help and
advise on all adult safeguarding issues. They can be
contacted via the telephone numbers provided above.
So, if you have any questions for the team please do
not hesitate to get in touch.
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The Value of Work
A recent Time to Change poll of 5,000
people with mental health issues found
that nearly half have experienced
discrimination which stopped them from
job hunting. Some 58% of people said
that the stigma of mental health and
the discrimination they faced was as bad
as the illness itself. However, a positive
change is that some 61% said that it is
now easier to discuss mental illness than
previously.
It is clear that high unemployment,
benefits and welfare reform and
disclosure of mental health issues are
just some the reasons why finding work
is a particular challenge for some of the
people who access Trust services.
The Healthy Minds Vocational Support
Service is familiar with many of these
issues. Annette Henriques-Saddler,
who has a background in Occupational
Therapy, is the Vocational Service Team
Leader working in Wolverhampton’s
Mental Health Services. The team of
Occupational Therapists support people
with issues around employment and
work, with their recovery and wellbeing
in mind.
Since 2009, when the team was
established, they have been inundated
with referrals, showing that there is a
real need for this kind of service which
combines therapeutic support with
vocational rehabilitation.

When someone is referred, the team
explore their current situation and why
work is important to them. The team
then works closely with Job Centre Plus
supporting clients to access appropriate
work programmes, Wolverhampton
Adult Education Service and the City
of Wolverhampton College. For more
information about the team please
contact Annette on 01902 441859.
In Sandwell a similar service, which is
external to the Trust, exists which is
made up of In2work and Mental Health
Vocational Employment Services. The
contact number is 0121 569 5575.
For people with learning disabilities,
Shropshire organisation ‘Enable’ is an
example of where you can go to get
support with vocational issues and
finding suitable employment. The contact
number there is 01743 276900.
And don’t forget that staff in the Human
Resources Department are always happy
to help support people with guidance on
the application process for jobs within
the Trust. Encouraging people who have
accessed our services to apply to work
with us is a way for us to put the Trust’s
values into action, and that includes
people with lived experience of mental
health issues, people with learning
disabilities and younger people.

Better information means better care
In January NHS England started their month long distribution to every
home in England of a leaflet entitled ‘Better Information Means Better
Care’. The leaflet contains important information about plans to share
some of the information held in your GP health record with the Health
and Social Care Information Centre (HSCIC).

The data being extracted from GP systems include things like family
history, vaccination information, referrals for treatment, diagnoses
and information about prescriptions. Personal confidential data (PCD)
identifiers will also be included such as date of birth, postcode, NHS
number and gender.

The HSCIC already collects information about the care that patients
receive which enables people involved in providing care and health
services to improve the quality of services provided for the benefit
of everyone. It is important that the NHS can use the information
collected to help get a complete picture of what is happening across
care and health services in order to plan services according to what
works best.

The collection of data was due to start in April 2014. However, this
has been delayed until later in the year because a recent survey has
identified that only about one-third of people surveyed know about
the better information means better care initiative.

The new system will provide joined up information about care
received from all of the different parts of the health service including
GP practices. The idea being to link data from GP records with
information from hospitals to give an idea of what happens to
patients along the care pathway.
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The proposal to collect data from GP records will affect us all because
data will automatically be collected from health records, unless you
choose to opt out. And whilst many people will be happy for this to
happen it is important that people are aware that it is happening. If
you want more information about this initiative and how your
data might be used visit www.care.date.co.uk.

The LGBT staff network has now been
established for a little over a year and
continues to go from strength to strength.
Anyone who works for the Trust in any
capacity, and who is interested in LGBT
issues in the workplace, for colleagues
and patients, is more than welcome to
attend our staff network.

Our programme of meetings for the forthcoming year is:

Meetings take place at various venues
across the Trust, see below, between
4.00pm – 6.00pm. They usually start
with a discussion around network
business followed at 5.00pm with our
themed discussion.

Date

Discussion

Venue

Wednesday 2nd April

Issues for LGBT young people

Room G025, Brierley Hill Health and Social Care
Centre, Ventura Way, Brierley Hill. DY5 1RU

Wednesday 4th June

Issues for LGBT people with a learning disability

To be confirmed

Wednesday 6th August

Issues for older LGBT people

Meeting Room 5, Cleveland House, West Park
Hospital, 10-12 Tettenhall Road, Wolverhampton

Wednesday 1st October

Faith and LGBT

To be confirmed

Wednesday 3rd December

To be confirmed

To be confirmed

Contact Bobbie Petford on 07919 392871 or email LGBT@bcpft.nhs.uk for more information.

Mobile vaccinators winning the war on flu
This year the Trust instigated a new approach in our fight against
seasonal influenza. In 2012/13 our flu vaccine uptake was poor
with just 24% of frontline staff receiving the vaccine. Something
had to change.
So, with the approval of the executive team, we introduced mobile
vaccinators, Yvonne Taylor and Ionie Stewart, who became the
mighty force of our flu vaccination programme. Yvonne and Ionie
went out and about across the Trust to deliver the vaccines to front
line staff in their own staff bases. They also targeted meetings
and training events, in fact anywhere clinical staff could be found!
The mobile service was in addition to the usual Occupational
Health ‘drop-in’ flu vaccination clinics, which also saw increased
attendance.

and free from flu this winter. And remember, you need to have the
vaccine every year so make sure you do your bit again next time.
Please look out for the Staff Seasonal Influenza Vaccination Survey
so you can comment on this year’s campaign and put forward
suggestions for the 2014/15 campaign!

The result: success. This year a total of 48% of front line staff
received the vaccine, which is a massive improvement from the
previous year doubling the total given! And the increase hasn’t
gone unnoticed. The Trust has been recognised nationally and
has been short listed for the award ‘Most improved flu fighter
campaign’, by NHS Employers Flu Fighter Team.
The awards ceremony is being held on Wednesday 19th February
in Leeds, so watch this space for the result. Thank you to everyone
who had the courage to have the flu vaccine this year. You did
your best to keep yourself and, just as important, our patients well

Yvonne, Emma, Lonie and Lorraine
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Nurse prescribers unite!
At the end of 2013 the annual non-medical
prescribing seminar was held at Delta House.
Chairing the day in his usual smooth manner
was the ever popular David Popoola, who
used his charms to engage and keep the
audience entertained in between numerous
speakers all eager to espouse the benefits of
being a non-medical prescriber.
The opening gambit of the day was laid
down by our very own Tim Kingscote-Davies
who discussed the importance of keeping
up to date with the latest thinking around
different medications to ensure that the best
options are offered to patients. This was
followed by Dr. Ejaz Farooq from Dudley
and Walsall Mental Health Partnership Trust
who spoke about the benefits of nurse
prescribers to medics and Dr. Vinood Singh
from Birmingham and Solihull Partnership
Trust who spoke about cardiovascuclar
symptoms and schizophrenia. Heather Pitt,
a CPN working in the crisis team gave a
heartfelt presentation about the challenges
facing NMPs, and this was followed by a
selection of the Trust’s NMPs talking about

the competencies required to undertake
the role.
The presentations provoked much lively
discussion and debate and once again
feedback from participants was very positive
with comments such as, ‘I have found the
day really informative and beneficial in terms

of networking and sharing best practice’.
Joyce Fletcher, Deputy Director of Nursing
and Professional Practice said, “This is our
third seminar and each year we grow in
numbers. This is clear evidence that we are
breaking down the barriers around nurses
becoming prescribers, and I believe the
benefits are being seen by all concerned.”

Black Country talents shine under the Spotlight
Wolverhampton’s Civic
Hall hosted an amazing
showcase on Friday 31st
January celebrating the
talents of people with
learning disabilities across
the Black Country.
The Spotlight 2014 event,
which was judged by
UB40’s founding member
and saxophonist, Brian Travers; Birmingham Poet Laureate,
Dreadlock Alien and actress, Tonia Daley Campbell was hosted by
Changing Our Lives. Over six hundred audience members attended
and helped support the artistic development of some of the best
young talent across the region.
Amongst the performers were three senior Trust employees;
Melvena Anderson, Debbie Mason and Lesley Writtle, better

known to their fans as ‘Melvena and the Soupdreams’. The three
ladies together with their guest saxophonist, Xhosa Cole, wowed
audience members, and received high praise for their rendition of
Aretha Franklin’s ‘RESPECT’.
Unfortunately, ‘Melvena and the Soupdreams’, were pipped to
the post in the final battle of the bands by No Direction from
Sandwell MBC’s Adult Social Care team. 18 year old Alex Jones
from Wolverhampton, was crowned Spotlight 2014 overall winner
after receiving a standing ovation for his acapella rendition of
‘Wonderful World’.
Nonetheless the trio, who have been booked to perform at a
private party later in the year, remained gracious in defeat. Debbie
Mason, on behalf of Melvena and the Soupdreams said: “The
support we received really was appreciated; it made our journey
even more enjoyable and even though we didn’t win the event it
was an experience that will never be forgotten.”

NEXT ISSUE…
Grapevine is your quarterly newsletter. If you would like to contribute your news
and views to the next edition, please send items to

communications.team@bcpft.nhs.uk by Wednesday 30th April 2014
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